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ALL SHRM AND HRCI CERTIFICATION CODES ARE AT THE END OF THE 5 HOUR VIDEO.

In this course, you get:

· All 13 video sessions to watch individually

· The entire 5 hour video program

· A 77 page handout

· A 2 hour Supervisor Training Video 

· A 33 page Supervisor Program handout

· A Certificate of Completion

· Evaluation Form

This program comes to you in an MP4 format.  This means you can download it into any device that has a USB port.  You can load it into your organization’s intranet for everyone on your staff or in your organization to watch, into your laptop, into your computer, into DVD players or into your TV’s USB port.

YOU CAN LOAD EACH PROGRAM AND TRAIN YOUR ENTIRE STAFF!

Therefore, you can watch or listen to these programs, or use them for research and reference material, anywhere.  

This program has been approved for 5 hours of SHRM and HRCI recertification credits.   

This course is broken down into 13 video sessions.  Therefore, with each INDIVIDUAL video section, you can design your own programs. 

You can watch each INDIVIDUAL video session at a time or all 5 hours at once.  

This program comes with a massive 77 page handout.

This program also has a SUPERVISOR version that is 2 hour long, so you can train your supervisors in what they need to know about recognizing and complying with the ADA.  

Participants should be given a copy of the handout to follow along with as the video plays.  Also, each participant should have a copy of your policy to review at the end of the training.

Also, you will want to keep a record of who have viewed these training videos.  Please have all attendees sign an attendance sheet that is provided for you and keep this sheet on file.

Of course, as you know, these materials are not intended to act as legal advice.  Instead, these materials are intended to provide human resource professionals and their managers with a general overview of some of the more important employment and labor laws affecting their departments.  The facts of each instance vary to the point that such a brief overview could not possibly be used in place of the advice of legal counsel.  Additionally, employment and labor laws are in a constant state of change by way of either court decisions or the legislature.  Therefore, whenever such issues arise, the advice of an attorney should be sought.
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Scott Warrick, JD, MLHR, CEQC, SHRM-SCP (www.scottwarrick.com & www.scottwarrickemploymentlaw.com) is both a practicing Employment Law Attorney and Human Resource Professional with almost 40 years of hands-on experience.  Scott uses his unique background to help organizations get where they want to go, which includes coaching and training managers and employees in his own unique, practical, entertaining and humorous style.   

Scott Trains Managers & Employees ON-SITE in over 50 topics … all of which can be customized FOR YOU! 
LET SCOTT DESIGN A PROGRAM FOR YOU!
Scott combines the areas of law and human resources to help organizations in “Solving Employee Problems BEFORE They Start.”  Scott’s goal is NOT to win lawsuits. Instead, Scott’s goal is to PREVENT THEM while improving EMPLOYEE MORALE. 

Scott’s book, “Solve Employee Problems Before They Start:  Resolving Conflict in the Real World” is #1 for New Releases on Amazon for Conflict Resolution books!

Scott’s “MASTER HR TOOL KIT SUBSCRIPTION” is a favorite for anyone wanting to learn Employment Law and run an HR Department.

Scott has been named one of Business First’s 20 People To Know In HR, CEO Magazine’s 2008 Human Resources “Superstar,” a Nationally Certified Emotional Intelligence Instructor and a SHRM National Diversity Conference Presenter in 2003, 2006, 2007, 2008 and 2012.
Scott has also received the Human Resource Association of Central Ohio’s Linda Kerns Award for Outstanding Creativity in the Field of HR Management and the Ohio State Human Resource Council’s David Prize for Creativity in HR Management.

Scott’s academic background and awards include Capital University College of Law (Class Valedictorian (1st out of 233) and Summa Cum Laude), Master of Labor & Human Resources and B.A. in Organizational Communication from The Ohio State University.  

For more information on Scott, just go to www.scottwarrick.com  &  www.scottwarrickemploymentlaw.com.
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