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PRETEST
TRUE OF FALSE

1. If someone comes up to you and sniffs your groin at work, that is illegal sexual harassment.

2. “Tolerance” means you are going to be accepting of someone else’s differences.

3. If you are accused of committing illegal sexual harassment in the workplace, your interpretation of the events and your intentions are very important considerations in determining if your conduct was illegal.  (You are the alleged harasser.)

4. Bystander Intervention stops harassing behavior less than half the time.

5. It is illegal to harass someone at work because you think they are “stupid.”
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POST TEST
TRUE OF FALSE

1. If someone comes up to you and sniffs your groin at work, that is illegal sexual harassment.

2. “Tolerance” means you are going to be accepting of someone else’s differences.

3. If you are accused of committing illegal sexual harassment in the workplace, your interpretation of the events and your intentions are very important considerations in determining if your conduct was illegal.  (You are the alleged harasser.)

6. Bystander intervention stops harassing behavior less than half the time.

4. It is illegal to harass someone at work because you think they are “stupid.”

NOTE TO FACILITATOR

The answer to all of these questions is “FALSE.”










PAGE  
2

