Salesperson/Employee Wage Acknowledgement

I, ________________________________ (Print Name), an employee of _______________________, (from hereon referred to as the “Company”) acknowledge that this document outlines my compensation with the Company.  I acknowledge that this document does not constitute a contract with the Company or any guarantee of future employment but is merely a clarification of how I am to be compensated.  This document in no way invalidates or alters my employment-at-will status with the Company, nor does it alter the Company’s ability to change my compensation at any time.

1. Beginning January 1, _______, I understand I will be paid a bi-weekly draw of $________ against my earned commissions.  Since this sum is a draw and not a salary, if my earned commissions fail to cover my draw, I will owe the total accumulated deficit back to the Company.

2. I acknowledge that the commission schedule under which I am to be paid shall be the latest Exhibit attached to this document endorsed by the Company.  (See attached Exhibit(s).)  This commission schedule shall go into effect according to the date indicated on the Exhibit. 

3. I acknowledge that commissions will be paid on a _____________ (i.e., monthly) basis.

4. I also acknowledge that commissions are considered earned when the sale is made.  Therefore, should I leave the Company’s employment and the Company receives funds from a client as payment from one of my sales, I will receive the commission from that sale regardless of whether I am still an employee or not.

or

5. I also acknowledge that commissions are not to be considered earned until the payment from the sale has been received by the Company.  Should I leave my employment with the Company for any reason before the Company has received payment for my sales, these commissions will not be considered “earned” and I will not receive any commissions from these sales.  In other words, I must be an employee of the Company when payment is received from a sale in ordered for me to receive a commission for that sale.

____________________________________

__________________

Signature






DATE
Notice:   Legal Advice Disclaimer

The purpose of these materials is not to act as legal advice but is intended to provide human resource professionals and their managers with a general overview of some of the more important employment and labor laws affecting their departments.  The facts of each instance vary to the point that such a brief overview could not possibly be used in place of the advice of legal counsel.  

Also, every situation tends to be factually different depending on the circumstances involved, which requires a specific application of the law.  

Additionally, employment and labor laws are in a constant state of change by way of either court decisions or the legislature.  

Therefore, whenever such issues arise, the advice of an attorney should be sought.
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